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PART I 

Notifications and Orders issued by the Government 


Labour and Skills Department 

Labour and Skills (A) 

ORDERS 

(1) 

G . O. (Rt.) No. 1457/2014/LBR. 

Thiruvananthapuram, 17th October 2014. 

Whereas, the Government are of opinion that 
an industrial dispute exists between Dr. Robert Raj, 
Managing Director, S. P. Multi Speciality Hospital, 
Parassala, Parassala P. O., and the workman of the above 
referred establishment Smt. C. R. Aneesha Ravi, Pulluvila 
Veedu, Ayira P. O., Parassala in respect of matters 
mentioned in the annexure to this order; 


And whereas, in the opinion of Government 
it is necessary to refer the said industrial dispute for 
adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (c) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947), the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Labour Court, Kollam. The Labour Court will pass 
the award within a period of three months. 

Annexure 

Whether the termination of services of 
Smt. C. R. Aneesha Ravi, Nursing Assistant of 
S. P. Multi Speciality Hospital, Parassala by its 
management is justifiable ? If not, what are the 
reliefs she is entitled to ? 
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( 2 ) 

G . O. (Rt.) No. 1458/2014/LBR. 

Thiruvananthapuram, 17th October 2014. 

Whereas, the Government are of opinion that 
an industrial dispute exists between the Managing Director, 
S. R Multi Speciality Hospital, Parassala, Parassala P O. 
and the workman of the above referred establishment 
Smt. Deepa, P. N., Divya Bhavan, Charuvila Aruviyodu, 
Kunnathukal P O. in respect of matters mentioned in the 
annexure to this order; 

And whereas, in the opinion of Government 
it is necessary to refer the said industrial dispute for 
adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (c) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Labour Court, Kollam. The Labour Court will pass 
the award within a period of three months. 

Annexure 

Whether the termination of services of 
Smt. Deepa, P N., Nursing Assistant of 
S. P. Multi Speciality Hospital, Parassala by its 
management is justifiable ? If not, what are the 
reliefs she is entitled to ? 

(3) 

G . O. (Rt.) No. 1484/2014/LBR. 

Thiruvananthapuram, 25th October 2014. 

Whereas, the Government are of opinion that 
an industrial dispute exists between Sri Sreekumar, 
Proprietor, Shyam Exports, Mulakkulathukavu P. O., 
Kilimanoor and the workman of the above referred 
establishment Smt. Sreekumari, Aswathy Bhavan, 
Thattathumala, Kilimanoor in respect of matters mentioned 
in the annexure to this order; 

And whereas, in the opinion of Government 
it is necessary to refer the said industrial dispute for 
adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (c) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Labour Court, Kollam. The Labour Court will pass 
the award within a period of three months. 

Annexure 

Whether the denial of employment of Smt. Sreekumari, 
Shelling Worker of Shyam Exports, 
Mulakkulathukavu by its management is 
justifiable ? If not, what are the relief she is 
entitiled to ? 


(4) 

G . O. (Rt.) No. 1485/2014/LBR. 

Thiruvananthapuram, 25tli October 2014. 

Whereas, the Government are of opinion that 
an industrial dispute exists between the Chief General 
Manager, M. M. Publications Limited, P. B. No. 226, 
Kottayam-686 001 and the workman of the above referred 
establishment Sri Midhun B. Asokan, Arathara House, 
Thazhathangadi P. O., Kottayam-686 005 in respect of 
matters mentioned in the annexure to this order; 

And whereas, in the opinion of Government 
it is necessary to refer the said industrial dispute for 
adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (d) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Industrial Tribunal, Idukki (Peermade). The Industrial 
Tribunal will pass the award within a period of three 
months. 

Annexure 

Whether the termination of service of 
Sri Midhun B. Asokan, Mechanical Technician by 
the management of M. M. Publications Limited, 
Kottayam is justifiable ? If not, what relief the 
workman is entitled to ? 

(5) 

G . O. (Rt.) No. 1486/2014/LBR. 

Thiruvananthapuram, 25th October 2014. 

Whereas, the Government are of opinion that 
an industrial dispute exists between the Director, 
Dr. S. M. C. S. I. Medical College and Hospital, 
Karakonam, Thiruvananthapuram and the workman of the 
above referred establishment Sri. K. Satheesh, KSR 
Mandhiram, Thaliyal, Athiyanoor, Aralummoodu P. O., 
Neyyattinkara in respect of matters mentioned in the 
annexure to this order; 

And whereas, in the opinion of Government 
it is necessary to refer the said industrial dispute for 
adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (c) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947), the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Labour Court, Kollam. The Labour Court will pass 
the award within a period of three months. 

Annexure 

Whether the termination of services of 
Sri K. Satheesh, Security Guard of Dr. S. M. C. S. I. 
Medical College & Hospital, Karakonam by its 
management is justifiable ? If not what are the 
reliefs he is entitled to ? 
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( 6 ) 

G . O. (Rt.) No. 1487/2014/LBR. 

Thiruvananthapuram, 25th October 2014. 

Whereas, the Government are of opinion that 
an industrial dispute exists between the Managing Director, 
S. P. Multi Speciality Hospital, Parassala, Parassala P. O., 
and the workman of the above referred establishment 
Smt. Sheeba. P, Pandimammoodu, Kudayal, Kudayal P. O., 
Vellarada in respect of matters mentioned in the annexure 
to this order; 

And whereas, in the opinion of Government 
it is necessary to refer the said industrial dispute for 
adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (c) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947), the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Labour Court, Kollam. The Labour Court will pass 
the award within a period of three months. 

Annexure 

Whether the denial of employment of Smt. Sheeba. P, 
Cleaner of S. P. Multi Speciality Hospital, 
Parassala by its management is justifiable ? If 
not, what are the reliefs she is entitled to ? 

(7) 

G . O. (Rt.) No. 1488/2014/LBR. 

Thiruvananthapuram, 25th October 2014. 

Whereas, the Government are of opinion that 
an industrial dispute exists between the General Manager, 
Muslim Printing & Publishing Company Limited, Y. M. C. A. 
Road, Kozhikode-673 001 and the workmen of the above 
referred establishment represented by the Secretary, 
Chandrika Press Employees Association, Y. M. C. A. Road, 
Kozhikode-673 001 in respect of matters mentioned in the 
annexure to this order; 

And whereas, in the opinion of Government 
it is necessary to refer the said industrial dispute for 
adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (c) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947), the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Labour Court, Kozhikode. The Labour Court will 
pass the award within a period of three months. 


Annexure 

Whether the transfer of Sri A. Muhammed Laizal, 
receptionist, Chandrika Daily, Kozhikode, to 
Cochin by the management of Muslim Printing & 
Publishing Company Limited, Y. M. C. A. Road, 
Kozhikode-673 001 is justifiable ? If not, what 
relief he is entitled to ? 

(8) 

G . O. (Rt.) No. 1489/2014/LBR. 

Thiruvananthapuram, 25th October 2014. 

Whereas, the Government are of opinion that 
an industrial dispute exists between the J. J. Securities, 
R. S. Road, Vadakara and the workmen of the above 
referred establishment represented by the Secretary, Kerala 
Security Employees Union (AITUC) Vadakara Taluk 
Committee, Anchuvilaku, Vadakara-673 101 in respect of 
matters mentioned in the annexure to this order; 

And whereas, in the opinion of Government 
it is necessary to refer the said industrial dispute for 
adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (c) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947), the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Labour Court, Kozhikode. The Labour Court will 
pass the award within a period of three months. 

Annexure 

Whether the denial of employment to 
Sri M. Balakrishnan, by the management of 
J. J. Securities, R. S. Road, Vadakara is justifiable 
or not ? If not, what relief he is entitled to ? 

By order of the Governor, 

Rajanikant R. Baliga, 

Under Secretary to Government. 
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